
RED LILY HEALTH BOARD 

APPLICATION FOR MEMBERSHIP 

I hereby apply to be a member of the Red Lily Health Board. I understand that it is a 

requirement of the Commonwealth “Aboriginal and Torres Strait Islander Act 2006” that my 

name and address be forwarded to the Registrar (ORIC) in Canberra.  

PERSONAL DETAILS

Full name: 

Postal address: 

Community/Homeland where you live: 

Home Phone: 

Mobile no: 

Signature: 

Date of board approval:   /  / 

FORM INFORMATION

Where do I send the forms?  The application can be sent to: 

RED LILY HEALTH BOARD (Aboriginal Corporation) 
2/18 Bishop Street  
Woolner, NT 0820 

For more information contact: 

Shirley Spicer
Executive Assitant
admin@redlily.org.au 

mailto:admin@redlily.org.au


ABOUT RED LILY BOARD 

The Red Lily Health Board was incorporated on the 26th of May 2011. 

The Red Lily Health Board encourages and supports all Aboriginal and Torres Strait Islander 
people living in the region and traditional owners to become members on the board.    

As a member you will be able to inform the board on health issues that are important to 
you, your family, and your community.  

Your membership will allow you to vote for your community representative at locally 
organised meetings.  Your rep. will be endorsed in your community and approved at the Red 
Lily Health Board Annual General Meetings.  

As a member, you will receive information on the Annual General Meetings and update 
newsletters on what is happening around the region in relation to health and the board’s 
activities. Join today to have your say and make our people and communities stronger. 

OUR VISION 

The Red Lily Health Board story is about threat, survival, re-emergence, and growth. 

Through our strong leadership we will grow.  This re-emergence and growth will be driven 

by our people to encourage pride and empowerment within our communities.   

Our Vision acknowledges the distinct and diverse identity of our people and their 

communities.  

Governance is a non-Indigenous term applied to many concepts relating to fair and open 

practices, and sound and informed decision making.  

For Bininj/Arrakpi people the term governance has a much wider implication as it informs 

every aspect of their cultural, spiritual, and interpersonal relationships.  

For Bininj/Arrakpi people governance is called Iwarruidj. 

It is with Iwarruidj in mind that the Red Lily Health Board’s vision, objectives, and 

representative model have been developed. 

OUR MAIN GOALS 

▪ To improve the access to primary health care for all people living in the West
Arnhem region

▪ To ensure the health services are providing the best health service and is culturally
appropriate for all clients.

▪ Attract and employ suitably qualified health workers.
▪ Provide leadership and support to the young people of the region.
▪ To work in close partnership with health bodies, governments, industry groups and

community organisations
▪ To advocate and lobby on behalf of the people of the region.


